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Number # of which Women % Women 

Academic Staff 30 11 37% 

Professional Support 52 22 42% 

Research Staff 53 19 36% 

Total 135 52 39% 



Classification Course 
Number of 
studentsa 

% female 
students 

U/G Year 1: not taught in the Department – - 

Year 2: Chemical Engineering 45 33 

Year 3: Chemical Engineering 57 33 

Year 4: Chemical Engineering 59 27 

Total U/G 161 31 

PGT MPhil in Advanced Chemical Engineering 12 24 

MPhil in Bioscience Enterprise 24 45 

MPhil in Biotechnology 8 24 

Total PGT 44 35 

PGR PhD 31 41 

MPhil by research dissertation 4 58 

MRes in Sensor Technologies 13 39 

Total PGR 48 42 

Total 92 39 







I am clear
about what I
am expected
to achieve in

my job

My job makes
good use of
my skills and

abilities

I am satisfied
with the

recognition I
receive

I feel valued in
my current

role

I believe that
change is well
managed in

my area of the
University

I am able to
strike the right

balance
between my

work and
home life

I believe that
individual

differences
(e.g. culture

and
background)
are valued in

my area of the
University

I am treated
with fairness
and respect

I am aware of
the

procedures for
reporting
bullying,

harassment
and sexual
misconduct

In the last 12
months I have

personally
experienced

what I
consider to be

bullying
behaviour,

harassment or
sexual

misconduct

2015 80 71 39 38 25 62 53 62 54 19

2017 88 76 72 65 46 63 78 82 77 22

2019 71 64 44 41 28 49 64 59 91 28
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Name (gender) Role in Department Experience and Responsibilities 

Dr Andrea Bistrovic 
Popov (F) 

Post Doc Researcher 
Andrea is a postdoctoral research associate. She is 
married and interested in promoting equality and 
diversity. 

Cara Bootman (F) HR Administrator 

Mother of two school-aged children, works part-time as 
HR Administrator to fit in with caring responsibilities and 
is interested in promoting Wellbeing and E&D in the 
Department. 

Andy Daniels (M)b HR Advisor 
Provides operational and strategic advice, information 
and support on all things HR related. He lives in Norfolk 
with his partner and they have three children. 

Dr David Fairen 
Jimenez (Chair) (M) 

Academic (Reader) 
Juggles research, departmental roles and parental 
responsibilities of two school-aged children. Looking for 
improving EDI issues at the University and globally. 

Ellie Hall (F) 
Communications 
Manager 

Has worked previously in the news and media team at 
the Royal Society of Chemistry, where she led 
communications activities for their inclusion and diversity 
projects, launching their Diversity landscape of the 
chemical sciences and Breaking the barriers reports 

Prof Clemens 
Kaminski (M) 

Head of Department 

Father of two school-aged children and married to a 
fellow scientist with whom I share family and research 
interests. He directs the Sensor CDT and collaborate 
with the Centre for Global Equality to address cross-
cultural challenges through large scale team efforts. 

Tara Love (F) Research Student 

PhD student in Chemical Engineering. Passionate about 
improving EDI issues, and mentor for Women's 
Engineering Society and with The Brilliant Club for 
outreach to encourage women into STEM from an early 
age. 

Dr Tom Matthams (M) 
Department 
Administrator 

Manages work-life balance with 3 school-age children. 

Prof Roisin Owens (F) 
Academic 
(Professor) 

Mother of two school-aged children. Has teaching and 
research responsibilities and takes a keen interest in 
EDI issues 

Dr Sam Stranks (M) Academic (Lecturer) 
Father of two, well aware of the challenges for two 
working parents juggling family and work life and hoping 
to make such juggling more manageable for all. 

bAndy Daniels, on a secondment, left CEB in (Oct 2020) and is substituted by Karen Langford (F) (Nov 

2020). 
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Year Total Female 
% Female Female 

success 
rate (%) 

2018 
Applications 7 3 43 

33 
Successful 3 1 33 

2019 
Applications 4 1 25 

100 
Successful 3 1 33 

2020 
Applications 5 2 40 

100 
Successful 3 2 67 

Total 
Applications 16 6 38 

67 
Successful 9 4 44 























–







    Committee Membership Male Female Female % 

Strategic Management 

Board (SMB) 

Academic 3 2 40 

Academic related 2 1 33 

University Teaching 
Officers (UTOC) 

Academic/Research 19 11 37 

Academic related 3 0 0 

Research Academic 7 4 42 

Athena SWAN 

Academic/Research 3 2 40 

Academic related 2 2 50 

Student 0 1 100 

Safety, Health and 

Environment 

Academic/Research 9 3 25 

Academic related  3 2 40 

Support 3 2 40 

Student 1 0 

CEB Syndicate 
Academic 12 4 25 

Academic related 1 2 67 







  
























